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Notice About Workers’ Compensation Coverage  
for Work Outside or Inside Oregon 

 

This notice is required by Oregon law. It explains how workers’ compensation coverage applies when employees 
temporarily work outside Oregon or when out‑of‑state employees work temporarily in Oregon. Please reference 
the second page for the full law provisions. 

• Employees Temporarily Working Outside Oregon 
If you employ a worker in Oregon and that worker temporarily leaves the state for work, Oregon workers’ 
compensation coverage generally continues to apply if the worker is injured in the course of employment. In 
most cases, the worker is treated as if the injury occurred in Oregon. 

• Out‑of‑State Employees Temporarily Working in Oregon 
If you are an out‑of‑state employer with employees who are temporarily working in Oregon, those workers 
may be exempt from Oregon workers’ compensation requirements if all of the following are true: 
 You have workers’ compensation insurance in another state that covers the employee while working in 

Oregon; 
 That other state recognizes Oregon’s extraterritorial coverage; and 
 Oregon employers and workers receive the same exemption when working temporarily in that other state. 

Proof from another state’s workers’ compensation agency showing coverage may be accepted as evidence 
of insurance. 

• Determining Whether Work Is “Temporary” 
Whether a worker is considered temporarily in or out of Oregon depends on the overall facts, including things 
such as: 
 How long the work assignment is expected to last; 
 The intent and understanding of both the employer and the worker; 
 Where the employer’s permanent business operations are located; 
 The circumstances and instructions for the work assignment; 
 The worker’s residence; and 
 Other relevant information. 

There is no single factor that decides the issue. 

• Claims in More Than One State 
If a worker files a workers’ compensation claim in another state for the same injury or occupational disease, any 
benefits paid under that other state’s law are credited against Oregon benefits. However, the worker is entitled 
to receive the full amount due under Oregon law if Oregon benefits are higher. 

• Interstate Agreements 
Oregon may enter into agreements with other states to resolve questions about which state’s workers’ 
compensation law applies when work and injuries cross state lines. When such agreements apply, claims are 
handled according to those agreements. 

• Questions or Reporting Changes 
If you have employees who will be working outside Oregon, will be bringing out‑of‑state employees into 
Oregon, or have changes to the expected duration or location of work, please contact your Account Manager 
at 844-761-8400 or accountmanagement@omahanational.com to ensure proper coverage. You may also 
contact the Oregon Workers' Compensation Division at 800-452-0288 for additional guidance.

mailto:accountmanagement@omahanational.com


 

 
                 Last Revised – 3/31/2026 

This notice is provided to comply with ORS 656.126 and OAR 436‑050‑0055. The full law provisions are included below 
for your reference. 

ORS § 656.126: 

(1) If a worker employed in this state and subject to this chapter temporarily leaves the state incidental to that employment and 
receives an accidental injury arising out of and in the course of employment, the worker, or beneficiaries of the worker if the injury 
results in death, is entitled to the benefits of this chapter as though the worker were injured within this state. 

(2) Any worker from another state and the employer of the worker in that other state are exempted from the provisions of this 
chapter while that worker is temporarily within this state doing work for the employer: 

(a) If that employer has furnished workers’ compensation insurance coverage under the workers’ compensation insurance 
or similar laws of a state other than Oregon so as to cover that worker’s employment while in this state; 
(b) If the extraterritorial provisions of this chapter are recognized in that other state; and 
(c) If employers and workers who are covered in this state are likewise exempted from the application of the workers’ 
compensation insurance or similar laws of the other state. 

(3) A certificate from the duly authorized officer of the Department of Consumer and Business Services or similar department of 
another state certifying that the employer of the other state is insured therein and has provided extraterritorial coverage insuring 
workers while working within this state is prima facie evidence that the employer carries that workers’ compensation insurance. 

(4) Whenever in any appeal or other litigation the construction of the laws of another jurisdiction is required, the courts shall take 
judicial notice thereof. 

(5) The Director of the Department of Consumer and Business Services shall have authority to enter into agreements with the 
workers’ compensation agencies of other states relating to conflicts of jurisdiction where the contract of employment is in one 
state and the injuries are received in the other state, or where there is a dispute as to the boundaries or jurisdiction of the states 
and when such agreements have been executed and made public by the respective state agencies, the rights of workers hired in 
such other state and injured while temporarily in Oregon, or hired in Oregon and injured while temporarily in another state, or 
where the jurisdiction is otherwise uncertain, shall be determined pursuant to such agreements and confined to the jurisdiction 
provided in such agreements. 

(6) When a worker has a claim under the workers’ compensation law of another state, territory, province or foreign nation for the 
same injury or occupational disease as the claim filed in Oregon, the total amount of compensation paid or awarded under such 
other workers’ compensation law shall be credited against the compensation due under Oregon workers’ compensation law. The 
worker shall be entitled to the full amount of compensation due under Oregon law. If Oregon compensation is more than the 
compensation under another law, or compensation paid the worker under another law is recovered from the worker, the insurer 
shall pay any unpaid compensation to the worker up to the amount required by the claim under Oregon law. 

 

OAR 436-050-0055: 

(1) For the purposes of determining whether a worker is temporarily in or out of state under ORS 656.126, the director will use criteria 
including, but not limited to, the following: 

(a) The extent to which the workers work within the state is of a temporary duration; 
(b) The intent of the employer regarding the workers employment status; 
(c) The understanding of the worker regarding the employment status with the employer; 
(d) The permanent location of the employer and its permanent facilities; 
(e) The circumstances and directives surrounding the workers work assignment; 
(f) The state laws and regulations to which the employer is otherwise subject; 
(g) The residence of the worker; 
(h) The extent to which the employers work in the state is of a temporary duration, established by a beginning date and 
expected ending date of the employers work; and 
(i) Other information relevant to the determination. 

(2) Within 30 days after coverage of an Oregon employer is effective, the insurer providing the coverage must notify the employer 
in writing of the provisions of ORS 656.126 and this rule. 

 


